PGY2 Residency: Internal Medicine Pharmacy
The PGY2 Residency Program in Internal Medicine is designed to build upon competencies and skills gained in the first year of post-graduate residency training with specific focus on the care of the internal medicine patient.  The program strives to increase the resident’s depth of knowledge, skills, and abilities so that he/she can assume an advanced level of practice.  Leadership and medical therapy management skills are fostered.  The residency is a 12-month period of training with emphasis placed on care of the internal medicine patient in a variety of arenas including inpatient, critical care, and primary care services.  Individual areas of interest can be expanded through elective rotations including but not limited to cardiology, pulmonology, endocrinology, oncology, laboratory medicine, anticoagulation, HIV, geriatrics/extended-care, nutrition support, and surgery.  The resident is provided the opportunity to assist in precepting pharmacy students and PGY1 residents when available.   

Program Goals:  Upon completion of the Internal Medicine Residency, the resident will be able to:

1. Provide comprehensive pharmaceutical care services to enhance patient outcomes in a variety of internal medicine settings
2. Interact in a confident way with other members of the healthcare team

3. Exhibit successful problem solving skills

4. Increase knowledge of drug information systems and formulary management through evidence-based literature
5. Develop a system for staying current with pertinent internal medicine literature

6. Assume an increased responsibility and accountability for optimal medication therapy outcomes

7. Possess and maintain program development skills

8. Streamline effective time management and other organizational skills

9. Be proficient in written and oral communication
10. Contribute well-designed research to the professional literature

Training site:  Phoenix Healthcare System, Phoenix, AZ
Full health benefits package available.

Yearly Stipend: $45,536
Responsibilities:  The primary responsibility of the Internal Medicine Resident is performing drug therapy monitoring and disease state management of all patients assigned to his/her multidisciplinary team.  The resident will rotate through various required clinical areas including inpatient medicine, critical care medicine, and primary care (see back for brief descriptions).  The resident will always be under the supervision of the program director or a designated preceptor; however, the resident is encouraged to function at an independent level congruent with his/her degree of comfort.  The resident is also responsible for the development, implementation, and completion of a research project.
Evaluation Process: The Residency Learning System (RLS) is used as the formal evaluation tool for the internal medicine residency.  Goals and Objectives for residency training in Internal Medicine Pharmacy Practice as defined by ASHP are used as the foundation for evaluation.  At the completion of each learning experience, the preceptor will complete a formal evaluation of the resident’s performance and discuss it with him/her.
Applicant Qualifications: The applicant should possess a Pharm.D. degree from an accredited college of pharmacy, hold an active pharmacy license in any state, and have successfully completed  PGY1 Pharmacy Residency Training.
Applicant Information: Interested applicants should submit an application form, letter of intent, curriculum vitae, and transcripts along with three letters of recommendation using the enclosed forms to the program director (address listed on application) by January 7th.

REQUIRED ROTATIONS
INTERNAL MEDICINE 

Duration: 1 month each (7 months total)

Preceptors:  various

The Internal Medicine rotations are designed to provide the resident with the main experiential component of the residency program.  The resident will be involved in the acute management of disease states commonly seen on an internal medicine service.  Common conditions seen include acute MI, decompensated heart failure, pneumonia, acute renal failure, hepatic disease, DVT/PE, peptic ulcer disease / GI bleeding and others.  The resident functions as a member of a multidisciplinary team that includes an attending physician, medical resident, and medical interns.  Daily activities include reviewing patient data (labs, drugs, etc.), rounding with the medical team, following up on clinical issues, providing medication education/counseling to patients and/or caregivers, and participating in discussions with the preceptor regarding disease-state and pharmacotherapeutic issues.  Longitudinal activities during the course of the month include answering drug information questions, attendance at weekly Grand Rounds Conference, and patient and nursing education as appropriate. 

Critical Care - Intensive Care Unit I & II (TPN optional)

Duration: 1 month each (2 months total)

Preceptor:  Chris J. Taylor, Pharm.D., BCPS;  Lindsay Huxtable, Pharm.D., BCPS, Andrew Varker, Pharm.D.
The Critical Care - Intensive Care Unit rotation is designed to provide the resident with experience in the management of acute illnesses requiring intensive care.  Common conditions seen include acute myocardial infarction, unstable angina, decompensated heart failure, severe community pneumonia, acute renal failure, gastrointestinal bleeding, drug overdoses, and others.  The resident functions as an integral member of a multidisciplinary team that includes an attending physician (specialist in intensive care), medical residents, and medical students.  Daily activities include reviewing patient data, rounding with the intensive care team, following up on clinical issues, and discussions with the preceptor regarding pharmaceutical care issues.  The Pharmacy Resident, with guidance from the preceptor, is responsible for identifying drug-induced disease, toxicity, interactions, & therapeutic duplications and recommending appropriate measures to eliminate these potential problems.  The Resident is expected to review all new medication orders for appropriateness for each patient in the intensive care unit and to monitor response to ongoing drug therapy & affect changes as necessary.  Longitudinal activities during the course of the month include answering drug information questions on rounds, attending the weekly Grand Rounds Conference, and nursing and medical personnel education as appropriate.   The resident’s activity can also involve, if chosen by the resident, to be involved in the initiation and monitoring of parenteral nutrition (TPN/PPN) for all patients within the institution.  If elected, the resident would function as a member of a multidisciplinary Nutrition Support team, which includes an attending physician, residents, interns and dieticians, who round once weekly.  Nutritional related topics are also discussed and reviewed. The resident may be required to present a formal in-service to the Nutrition Support team on a pertinent topic.

PHARMACOECONOMICS 

Duration:  1 month
Preceptors:  Michelle Wilhardt, Pharm.D., Todd Rowland, Pharm.D.


The pharmacoeconomics rotation is designed to give the resident exposure and experience in reviewing medication policies for change, evaluating medications for addition to the formulary, interacting with pharmaceutical company representatives, addressing drug shortages, planning for and conducting a Pharmacy and Therapeutics Committee meeting, and evaluating the cost-effectiveness of different medications.  The resident will work closely with the preceptors as well as independently in completing assigned projects.  Activities may include (but not limited to):  MUE, evaluating potential solutions for drug shortages, developing or revising guidelines for local medication use, presenting information to the Pharmacy and Therapeutics Committee.  At the conclusion of the rotation, the resident should have a much improved understanding of the ‘behind the scenes’ decisions that must be accomplished in order to maintain a drug formulary and ensure uniform prescribing across the health system.
RESEARCH

Duration: 1 month

Preceptors: various

The month long Research rotation is designed to give the resident focused time to complete data collection and analysis of their chosen clinical study.  The research rotation is generally planned in the early spring when the research proposal has been approved by the Investigational Review Board.  The resident’s research mentor will assist in ensuring that the resident has access to the needed data and will oversee the collection and assist with the evaluation and interpretation.  The resident may also have time during this concentrated experience to begin work on a slide presentation which will be used to present the research design and findings at the Western States Residency Conference in May.  
Phoenix VA Health Care System

PGY-2 Pharmacy Residency in Internal Medicine Pharmacy Practice

Residency Application

PLEASE PRINT CLEARLY OR TYPE
	DATE:
	


I. DEMOGRAPHIC INFORMATION:
	NAME:
	
	
	

	
	Last
	First
	Middle


	PERMANENT ADDRESS:
	
	

	
	Street Address
	
	Apartment Number

	
	
	
	

	
	City
	State
	Zip Code

	
	
	
	

	
	Phone Number
	
	E-mail Address


	MAILING ADDRESS:
	
	

	(If different than above)
	Street Address
	
	Apartment Number

	
	
	
	

	
	City
	State
	Zip Code

	
	
	
	

	
	Phone Number
	
	E-mail Address


	COLLEGE OF PHARMACY:
	

	
	Name

	
	

	
	Street Address

	
	
	
	

	
	City
	State
	Zip Code

	
	

	
	Graduation Date

	
	

	PGY-1 RESIDENCY:
	

	
	Institution

	
	
	

	
	City
	State

	
	

	
	Date of Completion


	ASHP RESIDENCY MATCH NUMBER
	

	                                                    See item A below
	


II. Citizenship Status:Are you a Citizen of the United States of America?
   FORMCHECKBOX 
 Yes    FORMCHECKBOX 
No

(Please see item B on the next page for additional information)
Phoenix VA Health Care System
PGY-2 Pharmacy Residency in Internal Medicine Pharmacy Practice

Residency Application

III. COMPLETION OF THIS APPLIATION REQUIRES THE FOLLOWING:
A. If applying for the PGY-2 Residency program, you are required to participate in the ASHP Matching Program.  Your ASHP Match number must be provided no later than 3 days prior to the rank order list submission deadline to the residency contact person (listed below).  The Residency Program Director reserves to right to not rank a candidate if the ASHP match number is not provided by the candidate.  
B. You Must be a current United States Citizen to assume a position at any Veterans Affairs Medical Center.

C. A letter of intent from you telling  a little about yourself, your reasons for pursuing the residency, why you should be considered a candidate for the program, and your long-range goals.  

D. A Curriculum Vitae containing pertinent educational and work experiences.  Include any extra-curricular activities and professional organizations in which you have participated.  Also, include awards you have received and research in which you have participated.

E. Three recommendation forms completed by preceptors, supervisors, or instructors (please use the attached forms below).  If your recommenders prefer to send a letter IN ADDITION to the forms that is permissible as well.
F. Application Deadline:  January 7th 

Please complete the above application form and submit it along with your letter of intent and Curriculum Vitae via mail or email to the following:  

	Chris Taylor, PharmD, BCPS, Director
            PGY2 Residency in Internal Medicine Pharmacy Practice
Clinical Pharmacy Section 119A

Phoenix VA Health Care System

650 East Indian School Road

Phoenix, Arizona 85012

Christopher.taylor9@va.gov



	

	


Pharmacy Residency Standardized Reference Form

Phoenix VA Health Care System

Phoenix, Arizona

	APPLICANT:
	
	
	

	
	First 
	Last
	Middle


TO THE RECOMMENDER:  Please complete the following form in its entirety (may also attach letter if desired) and return to:

Chris J. Taylor, Pharm.D., BCPS

Director, PGY2 Residency in Internal Medicine Pharmacy Practice

Clinical Pharmacy Section 119A

Phoenix VA Health Care System

650 East Indian School Road

Phoenix, Arizona  85012
Christopher.taylor9@va.gov

I have known the candidate for approximately _____ (months, years).

The relative hours per week of our interaction during that time is/was ______ (hours).

My relationship to the candidate is/was in the following capacity:

Other (please specify) ____________________________Professional Organization    Employer    Preceptor    Faculty   
Please use the following definitions to rate the candidate regarding each of the following characteristics:

Exceeds = the candidate exceeds what is expected to enter a residency program

Appropriate = the candidate performs appropriately for what is expected to enter a residency program

Fails to Meet = the candidate fails to meet the level expected to enter a residency program

N/A = not applicable or not observed

	CHARACTERISTIC
	Exceeds
	Appropriate
	Fails to Meet
	N/A
	Comments

	Writing Skills (clinical, email, and assigned writings)
	
	
	
	
	

	Oral communication skills
	
	
	
	
	

	Leadership/Mentoring skills
	
	
	
	
	

	Assertiveness
	
	
	
	
	

	Time management skills
	
	
	
	
	

	Ability to work with peers and communicate effectively
	
	
	
	
	

	Effective patient interactions
	
	
	
	
	

	Dependability
	
	
	
	
	

	Independence and resourcefulness
	
	
	
	
	

	Willingness to accept constructive criticism
	
	
	
	
	

	Emotional stability and maturity
	
	
	
	
	

	Professionalism (attire and demeanor)
	
	
	
	
	


Narrative Comments

1.  Please describe the nature of your interactions with the candidate.  Over what time period?  Under a period of normal workload or abnormal?  Frequency or number of directly observed clinical activities of the candidate.  The degree of independence the candidate was given?  Was that independence reduced or increased over the duration of time that you worked with him/her?  How did the candidate’s skills compare with concurrent residents, peer students, or students from other programs?

2.  Please provide 2 strengths of the candidate and how you believe these strengths will be beneficial to his/her success in a residency program.

3.  Please provide 2 areas for improvement of the candidate and how you believe a residency program will be able to work with the candidate’s noted areas for improvement.  

4.  Please feel free to address any other characteristics or observances of the candidate not mentioned previously.

5.  FOR PGY2 CANDIDATES ONLY

Please comment on how the candidate’s skills compare with concurrent residents?  Describe his/her degree of independence to date?  Has the resident been able to assume more independence as the year has progressed?

Recommendation concerning the candidate (select one):
 I highly recommend this candidate

 I recommend this candidate

 I recommend this candidate, but with some reservations (please elaborate below)

 I do not recommend this candidate

ADDITIONAL COMMENTS:

	

	

	

	


	
	

	Signature of Recommender
	Date

	
	

	Printed Name of Recommender
	Title / Institution
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